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Labour Force 

Age Distribution in the Workforce 

Nova Scotia's labour statistics reflect the demographic shift attributed to the aging baby boomer population.  In the last 

decade, the number of people in Nova Scotia’s workforce has declined for all major age groups except for older workers 

(those aged 55 years and over). The share of 

older workers in the workforce has increased 

and has now surpassed the proportion of 

youth (15 to 24 years).  

Older workers (55 years and over) currently 

account for 21% of the total workforce, the 

highest proportion for this group on record 

(data available from 1976 to 2014). Youth (15 

to 24 years) account for 15%, the lowest 

share for this age group on record. The prime 

working-age group (25 to 54 years) accounts 

for 64% of the total workforce. The share of 

the prime working-age group has steadily 

declined since it peaked at 75% in 1998. The graph below shows that the number of older adults (ages 55 years and over) 

in the labour force has increased by 69% since 2004 while it has decreased by 8% for those below 55 years of age. 

 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002, Accessed April, 2015. 

 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002, Accessed April, 
2015. 
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Participation Rates 

The labour force participation rate gives an 

indication of the willingness of those of working 

age to participate in the labour market. In 

addition to economic conditions, some factors 

that can affect participation rates include: the 

age distribution of the population; the industrial 

make-up of the province; and the percentage of 

the population engaged in educational activities. 

Higher rates of educational enrollment are 

contributing to the lower participation rates for 

youth (ages 15 to 24 years). Additionally, 

retirees are considered non-participants, which would contribute to the lower participation rates of the higher age 

groups. In the past, youth have had lower participation rates than those aged 25 to 54, but higher than those aged 55 to 

64 years. The gap between participation rates for youth and older adults (ages 55 to 64 years) has been narrowing in the 

last 10 years as a result of the changing demographics in Nova Scotia and delayed retirements.  The graph above shows 

that participation rates for youth (ages 15 to 24 years) and middle aged adults (ages 25 to 54 years) have either decreased 

or remained steady in the last ten years while they have increased significantly for older workers (ages 55 to 64 years).  

The participation rate in Nova Scotia was the second lowest of the ten Canadian provinces in 2014. Participation rates 

decreased in all provinces in 2014 compared to 2013. Nova Scotia’s participation rate fell by 0.9 percentage points from 

2013, the highest decline across all 

provinces. The labour force participation 

rate in the province has been declining 

since 2009 with the exception of 2012 

where it reached a high of 64%. The 

participation rate in 2012 was still 

noticeably below the national average of 

roughly 67% during the same period. The 

lower participation rate reflects a number 

of factors, including an older population 

who tend to have lower levels of labour 

force participation. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002, Accessed April, 
2015.  

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002, Accessed April, 2015. 
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Employment 

Age 

Nova Scotia’s overall employment levels 

have stayed about the same as pre-

recession levels of 2008/2009. Changing 

demographics are largely behind the 

pattern of employment growth observed 

in the different age groups over the last 

few years. Most of the employment 

growth in the Nova Scotia labour market 

has been in older workers aged 55 years 

and over. Employment for older workers 

increased 41% since 2007 while it fell 6% 

and 14% for middle-aged workers and youth respectively. The employment declines for those aged 54 years and below 

can partly be attributed to population declines within this age group. The population for middle aged workers declined 

7% while it declined 6% for youth aged 15 to 24 years during the same period, 2007 to 2014. As result of employment 

declining faster than population, employment rates for youth fell from 58% in 2007 to 53% in 2014. Conversely, 

employment rates for middle aged workers slightly increased from 79% to 80% and increased for older workers from 

27% to 32%.  

Gender 

After equaling male employment in 2013, female employment declined by 3,400 jobs (-1.5%) in 2014 compared to 2013. 

Male employment also declined by 1,600 (-0.7%) jobs during the same period. There continues to be differences in the 

types of industries in which males and females are employed. In 2014, 9 out of 10 females and 2 out of 3 males were 

employed in the service-producing sector as opposed to the goods-producing sector. There are also gender differences in 

the participation of males and females in part-time and full-time work. In 2014, a higher percentage of males (88 percent) 

were employed full-time compared to 75 percent of females. The higher job losses for females in 2014 are partially 

explained by a higher overall loss in part-time jobs as females hold 2 out of 3 of all part-time jobs. In 2014, part-time jobs 

declined by 3,900 (-4.4%) and full-time jobs dropped by 1,100 (-0.7%) compared to 2013. Most part-time jobs can be found 

in the service sector (93% in 2014).  While females had a higher overall job loss than males, there was an increase of 300 

full-time jobs and a loss of 3,700 part-time jobs for females in 2014 compared to 2013. Additionally, males experienced 

declines in both full-time jobs (-1,400) and part-time jobs (-200) during the same period.   

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002, Accessed April, 2015.  
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Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0008, Accessed April, 2015. 

 

Employment Type 

Employment in Nova Scotia declined overall by 

5,000 (-1.1%) in 2014.  With a greater 

proportion of losses in part-time employment 

compared to full-time employment, the 

percentage of full-time jobs in the province 

increased by 0.7 percentage points to 81%.  

Part-time employment can either be voluntary 

or in-voluntary. Someone may be voluntarily 

employed part-time because they are in 

school, or have other reasons or personal 

preferences. Involuntary part-time is a result of being employed part-time due to business conditions or not being able 

to find work which offers full-time hours. A higher percentage of part-time job losses (57%) were in-voluntary part-time 

positions as opposed to voluntary part-time. Overall, involuntary part-time was 5.9% and voluntary part-time was 12.9% 

of all jobs in the province in 2014. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0014 Accessed April, 2015.  
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Unemployment 

Unemployment Rate by Province 

Nova Scotia’s unemployment rate dropped 

slightly from 9.1% in 2013 to 9.0% in 2014 

because the number of people available to 

work decreased faster than employment. Nova 

Scotia continued to have the lowest 

unemployment rate in Atlantic Canada, 

although it was above those of the remaining 

provinces. The unemployment rate in Nova 

Scotia continues to be higher for males than 

females. The unemployment rate for males increase 0.1 percentage points from 10.5% in 2013 to 10.6% in 2014. On the 

other hand, the unemployment rate for females decreased from 7.5% in 2013 to 7.2% in 2014. 

 

Age groups 

In Nova Scotia and Canada, youth tend to 

have the highest unemployment rates 

among the different age groups. The 

unemployment rate for youth aged 15 to 24 

years in Nova Scotia declined from 18.3% in 

2013 to 17.8% in 2014 yet remained the 

highest in the country. The unemployment 

rates for those aged 15 to 19 caused the 

overall decline in the youth unemployment; 

their unemployment rate declined from 

23.9%  to 21.8% , which offset the slight increase, from 15.2%  to 15.5% , for youth ages 20 to 24.  Older age groups, with 

the exception of the 60 to 64 years age group, had the highest increases in unemployment rates. The unemployment 

rate increased by 1.2 percentage points for the 55 to 59 age group and by one percentage point for the 65 years and 

over age group. Comparing by broader age groups, the unemployment rate increased by 0.4 percentage points for 

workers aged 55 years and over while it decreased by 0.2 percentage points for those aged 54 years and below. 

Unemployment rates for older workers remained relatively low compared to those of younger age groups. The lowest 

unemployment rate in Nova Scotia was among those aged 25 to 59 years at 7.3%. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002 Accessed April, 2015. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002 Accessed April, 2015.  
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Location of Study 

In Nova Scotia, those with a postsecondary education (PSE) had a lower unemployment rate (7.4%) in 2011, than the 

provincial unemployment rate. Unemployment rates differed across different types of postsecondary education and 

where the PSE credential was obtained. Overall, those with a postsecondary education credential obtained in Nova 

Scotia had a higher unemployment rate than those who obtained their PSE outside Nova Scotia. PSE credentials below 

a bachelor’s level degree that were obtained in Nova Scotia had higher unemployment rates than credentials obtained 

outside Nova Scotia. However, PSE credentials 

higher than a bachelor level degree obtained in 

Nova Scotia had lower unemployment rates with 

the exception of those with a degree in 

medicine, dentistry, veterinary medicine or 

optometry. In 2011, finding a job was easier for 

those who obtained a Master’s degree in Nova 

Scotia compared to those that obtained it 

outside Nova Scotia. On the other hand, it was 

easier for those who obtained 

Trades/Apprenticeship credentials outside Nova 

Scotia to find a job in Nova Scotia. It is important 

to note, there might be other explanations other 

than location of study that might contribute to 

these differences. 

Employment Insurance (EI) 

The seasonally-adjusted number of Nova Scotians 

receiving regular Employment Insurance benefits 

has been falling steadily since peaking in the 

summer of 2009. September 2014 had the lowest 

number of regular beneficiaries in Nova Scotia 

since April of 2008. While the number of 

employment insurance beneficiaries has dipped 

lower than the prerecession levels, the number of 

unemployed people has remained elevated. The 

average length of time that people remain 

unemployed has also stayed constant since 2010 and currently stands at 19 weeks. The gap between people who are 

unemployed and those receiving employment insurance benefits has been increasing since early 2012. 

Source: Statistics Canada, 2011 National Household Survey (NHS) 
* All age groups with PSE as highest educational attainment 

Source: Statistics Canada, Employment Insurance program (EI), CANSIM Table 276-
0022, seasonally adjusted, monthly (persons), Accessed April, 2015.  
Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0087 Accessed April, 
2015.  



 

www.careers.novascotia.ca      Department of Labour and Advanced Education 

Labour Market Statistics | 2014   
P a g e      8 

 

Regions 

Population 

Nova Scotia’s population 

peaked near the end of 2011 

and has been decreasing since 

with population declines in all 

economic regions with the 

exception of Halifax. Cape 

Breton has had the highest 

population declines each year 

for the last three years. 

Meanwhile, Halifax is the only region in Nova Scotia with population increases in each of the last the three years. Halifax’s 

population increased by 3% in 2014 compared to 2011 while Cape Breton’s decreased 4% in the same time period. Nova 

Scotia’s overall population declined by 0.2% in 2014 compared to 2011. 

Regional Employment 

Nova Scotia’s overall employment level has 

been stagnant; it increased by 0.1% in 2014 

compared to prerecession levels of 2007. 

Employment levels are partly influenced by 

the declining population in most of the 

province’s economic regions. With an 

increase of 6.7% in 2014 compared to 2007, 

the Halifax region is the only province where 

employment has increased past the prerecession levels of 2007. In 2014, employment had decreased by 8.9% in the 

Southern region, 5.6% in the Cape Breton region, 4.1% in the Northern region, and 4.7% in Annapolis Valley compared 

to 2007. The employment to population ratio (or employment rate) measures the proportion of a region’s working-age 

population (ages 15 years and over) that is employed; it also gives another view of regional labour market conditions. 

Compared to 2007, the employment rate in 2014: increased 1% in Cape Breton to 47%; decreased 3% in the Northern 

region to 52%; decreased 6% in the Southern region to 51%; decreased 6% in the Annapolis Valley to 55%; and decreased 

2% in the Halifax region to 65%. Provincially, the employment rate decreased 2% to 57% for the same time period. 

 

Source: Statistics Canada, Estimates of population by economic region, CANSIM Table 051-0059, Accessed April, 2015 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0123, Accessed April, 2015 

http://careers.novascotia.ca/regions
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Regional Unemployment 

Nova Scotia’s labour market has been relatively stagnant in the last few years and high unemployment rates have persisted 

in most regions since 2009. Overall, the unemployment rate declined from 9.2% in 2009 to 9.0% in 2014. Among the five 

economic regions, Cape Breton, Northern and Halifax regions had unemployment rates of 15.0%, 10.7%, and 6.1% 

respectively in 2014 compared to 2009. These regions were the only regions with lower unemployment rates in 2014 than 

observed in 2009. The unemployment rates for Annapolis Valley and Southern regions were 8.9% and 12% respectively in 

2014 and were higher than rates in 2009. The Southern region had the highest unemployment rate increase in 2014 

compared to 2009. 

 

 

 

 

 

 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0123, Accessed April, 2015 
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Industries and Occupations 

Industries 

While the province overall saw a 

decrease in both full-time and part-

time jobs, the service sector gained 

1,700 (+0.6%) full-time jobs and lost 

4,400 (-4.9%) part-time jobs. On the 

other hand, the goods sector lost 

2,900 (-3.6%) full-time jobs and 

gained 100 (+1.7%) part-time jobs. In 

2014, Nova Scotia’s Goods-

producing sector accounted for 

18.8% of provincial employment 

compared to 19.2% in 2013. All 

industries in the goods-producing 

sector experienced employment 

declines. The biggest proportionate 

job losses were in the Utilities and 

Agriculture sectors which lost 400 

(9.5%) and 500 (8.8%) jobs 

respectively in 2014 compared to 

2013. The unemployment rate 

continues to be high in goods-

producing industries, particularly Forestry, fishing, mining, quarrying, oil and gas, where the rate was 22.8% in 2014. 

Though employment fell in the service-producing sector, five out of 10 industries experience employment growth. 

Significant employment growth was in the Transportation and warehousing and Finance, insurance, real estate and 

leasing which together gained 2,600 jobs in 2014 compared to 2013. While employment in the Business, building and 

other support services industry grew by 15.8% in 2013 compared to 2012, the highest gain by a single industry that year, 

it saw its employment decline by 13.6% in 2014 compared to 2013. The highest unemployment rate (9.9%) in the service-

producing sector was in the Accommodation and food services industry. 

 

x - Suppressed to meet the confidentiality requirements of the Statistics Act 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0008, Accessed April, 2015 
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Occupations 

In 2014, five out of ten 

occupational groups had 

increased employment; overall 

employment decreased by 1.1% 

from 2013. Occupations in art, 

culture, recreation and sport 

experienced the largest decrease 

(-12.0%). Natural and applied 

sciences and related occupations 

had the largest employment 

increase (+7.1%). Sales and 

service occupations continued to 

employ the largest number of 

people and accounted for 26% of 

overall employment. Occupations 

unique to primary industry had 

the largest unemployment rate 

(23.6%) of all occupational groups 

in 2014. Management 

occupations had the lowest unemployment rate (+1.9%). The overall unemployment rate in Nova Scotia was 9.0%. The 

highest median hourly wage in 2014 was in management occupations ($34.62) while the lowest was in sales and service 

occupations ($12.35). 

Goods-Producing Sector Trends 

Data in the graphs below is indexed to the year 2007 (pre-recession period) to show trends and to compare with the 

Canadian economy. Between 2008 and 2013, employment in Nova Scotia’s good-producing sector has been decreasing at 

a slower pace than the goods-producing sector at the national level. However, employment in the goods-producing sector 

at the national level has been experiencing a rebound since 2010 while it has continued to decline in Nova Scotia. 

x - Suppressed to meet the confidentiality requirements of the Statistics Act 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0008, Accessed April, 2015 
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Service-Producing Sector Trends 

Employment in the service-producing sector has been increasing at national and provincial levels though growth has been 

faster nationally. After peaking in 2012, relative to 2007, employment growth in Nova Scotia’s service-producing sector 

has been on a downward trend in the last two years. However, employment in Nova Scotia’s service-producing sector was 

1.2% higher in 2014 compared to 2007.  

 

 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0008, Accessed April, 2015 

 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0008, Accessed April, 2015 
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Hiring Demand 

Job Postings 

Online job postings follow a 

seasonal pattern with peak 

postings taking place in the 

spring and summer 

months.  Since February 2010, 

the highest number of online 

job postings were in May 2010 

and the least were observed in 

December 2012.  The monthly 

average of online job postings in 

2013 was 2,825 which was higher than the monthly average (2,630) in 2012, but lower than the monthly average (2,926) 

observed in 2011.  

Job Postings by Occupation 

The overall number of new jobs 

posted online increased slightly in 

2014 compared to 2013. Seven 

out of ten occupational groups 

had positive growth in new jobs 

posted online. The Occupations 

unique to processing, 

manufacturing and utilities group 

had the highest online job 

postings growth at 21% in 2014 

compared to 2013. Management 

occupations, occupations unique 

to primary industry and Natural 

and Applied Sciences and Related 

occupations groups were the only groups which saw a decline in online jobs postings in 2014 compared to 2013. 

Occupations with higher job vacancy rates, high turnover, and/or requirements for scarce qualifications may exhibit high 

levels of online job postings compared to others.  

Source: Wanted Technologies, New Jobs (Excludes Bulk employers, Anonymous employers, third party postings and 
Kijiji), Accessed March, 2015. 

Source: Wanted Technologies (Excludes Bulk employers, Anonymous employers, third party postings and Kijiji), 
Accessed, March, 2015  
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Diversity 

Diversity Overview 

An overview of selected diversity groups in Nova Scotia reveals that only immigrants had a lower unemployment rate 

(8.7%) than that of the province as a whole (10.0%) in 2011. Aboriginal peoples experienced the highest unemployment 

rates at 15.0% for the overall population and 27.6% for those living on-reserve.   

 

 

 

 

 

 

 

 

 

 

 

 

Labour Force Participation Rate 

While the participation rate for Nova 

Scotia as a whole improved in 2011 

(74.9%) as compared to 2006 

(74.5%), the rate for visible minorities 

was slightly lower (going from 68.0% 

to 66.6%).  Meanwhile, the 

participation rate for those of 

Aboriginal identity was slightly higher 

in 2011 (total and on reserve), as was 

the participation rate for the black population.  While all groups continue to drop below the provincial average rate, the 

largest disparity exists for those of Aboriginal identity living on reserve. 

 

Source: Statistics Canada, 2011 National Household Survey (NHS)  

Source: Statistics Canada, 2011 National Household Survey. 
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Immigrants – Employment Rate 

Overall, employment rates for 

immigrants in Nova Scotia tend to be 

lower than that of non-immigrants. 

However, it is important to note that 

the age and gender compositions, 

factors that affect employment rates, 

differ between immigrants and non-

immigrants. The graph above shows 

employment rates by immigrant status 

in Nova Scotia for those aged between 

25 and 54 years. In 2013, the percentage of non-immigrants, or those born in Canada, aged 25 to 54 years who were 

employed was 80.6% compared to 76.8% for all immigrants. However the gap in employment rates between these two 

groups narrowed with non-immigrants having an employment rate of 80.1% compared to 79.5 for immigrants. A further 

analysis of employment rates among immigrants shows that employment rates for immigrants improve and surpass that 

for non-immigrants the longer they are in the province. The employment rate for immigrants who landed more than 10 

years ago was 87.9% in 2014, a 5.7 percentage point improvement from 2013. This employment rate was higher than 

that for non-immigrants, which declined from 80.6% in 2013 to 80.1% in 2014.  Most recent immigrants had an 

employment rate of 69.5% in 2014 which was comparatively lower than that of non-immigrants within the same age 

group; however, this was a 1.7 percentage point improvement from 2013. 

Employment Growth 

Immigrants and non-permanent 

residents (students with work permits, 

temporary foreign workers, or refugee 

claimants) constituted 5.7% and 0.5%, 

respectively, of employed Nova Scotians 

in 2011. Between 2006 and 2011, Nova 

Scotia’s employment growth was largely 

due to the contribution of immigrants 

and non-permanent residents. Their 

respective shares of the overall 

employment growth In Nova Scotia were 13.4% and 28.1%. 

 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0102, Accessed April, 2015 

Source: Statistics Canada, Census 2006, 2011 National Household Survey (NHS) 



 

www.careers.novascotia.ca      Department of Labour and Advanced Education 

Labour Market Statistics | 2014   
P a g e      16 

Unemployment Rate 

After the economic downturn in 

2009, Nova Scotia recorded an 

increased unemployment rate in 

the 2011 National Household 

Survey as compared to the 2006 

Census.  The increased 

unemployment rate was more 

pronounced for visible 

minorities (+2.5%) than it was 

for all of Nova Scotia 

(+0.8%).  The increase was even more pronounced for the black population (+2.7%). 

Educational Attainment 

Rates of postsecondary 

educational attainment vary 

across diversity groups. In 

2011, immigrants had the 

highest rate (77%) of 

educational attainment in 

Nova Scotia (among adults 

aged 25 to 64). 

Postsecondary educational 

attainment for recent 

immigrants (those who emigrated between 2001 and 2011) was 84%. The black population and those who reported 

Aboriginal identity had the lowest percentages of postsecondary educational attainment (54% and 59% respectively) and 

were also the only groups with a postsecondary educational attainment lower than that of Nova Scotia as a whole (64%). 

Source: Statistics Canada, 1996, 2001, 2006 from the Census, 2011 from the National Household Survey. 

Source: Statistics Canada, Census 2006, 2011 National Household Survey (NHS) 
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Employment Income 

Immigrants with a postsecondary educational attainment who worked full-time, full year had a higher median 

employment income ($53,356) than non-immigrants ($49,939) and the overall Nova Scotia median employment income 

($50,008) in 2010. The median income for recent immigrants who worked full-time, full year was relatively close to that 

of non-immigrants. Alternately, fewer immigrants (64%) worked full-time, full year compared to non-immigrants (68%). 

Only 53% of recent immigrants (Immigrated, 2001 – 2009) worked full-time, full year hence their median income ($33,053) 

for all work activity was lower than that of non-immigrants($40,862) and immigrants overall ($40, 090). 

 

 

 

Source: Statistics Canada, Census 2006, 2011 National Household Survey (NHS) 
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Persons with Disabilities 

Prevalence of Disability 

In 2012, approximately 89,400 

people aged 15 to 64, or 

14.2% of the population in this 

age group, reported being 

limited in their daily activities 

because of a mental or 

physical disability. Nova Scotia 

had the highest prevalence of 

disability of all the ten provinces. 

Prevalence of disability increased by age and was higher among females than males.  Among adults aged 45 to 64 years, 

21.7% reported having a disability. In contrast, 9.3% of 25 to 44 year olds and 5.8% of 15 to 24 year olds reported being 

limited in their daily activities by a mental or physical disability. Overall, 14.9% of females aged 15 to 64 years reported 

having a disability compared to 13.5% of males. 

Employment Rate by Severity of Disability 

Among people with 

disabilities, employment rates 

are affected and decrease with 

the severity of disability. This 

trend is observed at both the 

national and provincial level. 

However, while the 

employment rates for people 

with mild and moderate 

disabilities were higher at the 

national level compared to Nova Scotia, people with severe and very severe disabilities had higher employment rates in 

Nova Scotia than at the national level. Nova Scotia’s employment rates for people with severe and very severe disabilities 

were 42.9% and 25.8% respectively compared to 40.5% and 25.6% at the national level. 

Source: Statistics Canada, Canadian Survey on Disability, 2012, CANSIM Table 115-0001, Accessed April, 2015 

Source: Statistics Canada, Canadian Survey on Disability, 2012, CANSIM Table 115-0005, 115-0006, Accessed April, 2015 
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Labour Force Characteristics by Disability 

In order to distinguish the effects 

of age, gender or other 

characteristics on labour force 

statistics observed between 

people with and without 

disabilities, the table above 

presents age-standardized 

values to account for such 

differences. Age-

standardization, is a technique 

used to allow populations to be 

compared when the age profiles 

of the populations are quite 

different. Persons with 

disabilities are older than those 

without a disability. In 2012, the 

45 to 64 age group was 69% of all 

adults (between 15 to 64 years 

old) with disabilities.  On the 

other hand, the 45 to 64 age 

group was 41% of all adults without disabilities. These age differences between those with and without disabilities may 

affect employment rates, since the rates go down significantly around 55 years of age. In addition, people with abilities 

were more likely to be females who statistically also have lower employment rates. While the age-standardized 

employment rate for people without disabilities (72.5%) in Nova Scotia is lower than the national rate (73.6%), Nova 

Scotia’s age-standardized employment rate (49.4%) for people with disabilities is higher than the national rate of 47.9%. 

However, the unemployment rate for people with disabilities in Nova Scotia (16.0%) is equal to Ontario’s as the second 

highest among the ten provinces.  In comparison, Nova Scotia’s unemployment rate for people without disabilities (8.8%) 

is the fourth highest among the ten provinces. 

 

 

 

 

Source: Statistics Canada, Canadian Survey on Disability, 2012, CANSIM Table 115-0005, Accessed April, 2015 
* - Age Standardized statistic 
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Modifications Required to Work 

While thousands of people reported having a physical or mental disability that limits their daily activities, there are some 

who can and still want to participate in the labour force and indicated the type of modifications that are required for them 

to work.   

The results in the chart above are reported at the national level for those aged 15 to 64 years.  The top modification 

required to work was reduced work hours; about one in four respondents requested reduced hours. The next most cited 

modifications were a special chair and/or back support and job redesign. The other modifications category was 23.9% and 

includes modifications such as: human support, accessible elevator, communication aids, adapted washrooms, technical 

aids, computer or laptop with specialized software or adaptations, handrails, ramps, widened doorways and/or hallways 

These grouped modifications were separately required by 4% or less respondents 

 

 

 

Source: Statistics Canada, Canadian Survey on Disability, 2012, CANSIM Table 115-0008, Accessed April, 2015 
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Wages & Benefits 

Wages 

The median hourly wage for employees at the national level grew 0.8% in 2014 and grew by 4.7% in Nova Scotia. The 

average annual growth in median wages between 2009 and 2014 was 3.1% for Nova Scotia compared to 1.8% for 

Canada.  The median wage for the service-producing sector in the province had a higher growth rate (4.2%) than the 

goods-producing sector (1.1%) in 2014 compared to 2013. Whereas, the five-year average growth rate in median hourly 

wages was slightly higher for the goods-producing sector.  The median hourly wage for males grew 4.0% in 2014, which 

was slightly less than the growth observed for females (+4.7%).  In addition, median hourly wages for females have 

grown at a faster pace on average in the last five years (+3.1%) compared to that for males (+2.3%). Median hourly wages 

for full-time employment increased by 3.7%, a rate higher than the 2.1% increase observed for part-time median hourly 

wages in 2014 compared to 2013. 

 

 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0072, Accessed April, 2015 
*Ministry of Labour, Hourly Minimum Wages in Canada for Adult Workers. 
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Wages by Province 

Nova Scotia had the highest 

median hourly wage growth (4.7%) 

in 2014 compared to 2013 of all ten 

provinces while Quebec the lowest 

(0.0%).  However, Nova Scotia 

continued to have the third lowest 

median hourly wage among the 

ten provinces at $18.85 per 

hour. Only New Brunswick and 

Prince Edward Island have a lower 

median hourly wage than Nova Scotia. Alberta ($25.00 per hour) continued to have the highest median wage rate.  

Unionized Wages 

 

Nova Scotia’s median hourly wage for unionized employees ($24.52) was $8.52 higher than for non-unionized employees 

($16.00) in 2014. The province’s median hourly wage growth for unionized and non-unionized wages was 2.2% and 4.0%, 

respectively. The median hourly wage for non-unionized employees in 2014 compared to 2013 increased faster than that 

of unionized employees in most provinces, with the exception of Saskatchewan and Alberta.  Newfoundland and Labrador 

had the highest growth in median hourly wages for both unionized employees (5.2%) and non- unionized employees 

(5.3%) in 2014 compared to 2013. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0072, Accessed April, 2015. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0074, Accessed April, 2015 
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Education & Training 

Educational Attainment 

In 2014, 65.1% of adults in Nova 

Scotia had a postsecondary education 

as their highest educational 

attainment, while this proportion was 

64.8% at the Canadian level. The 

proportion of Nova Scotian adults 

(16.6%) with a bachelor degree is 

lower than the Canadian proportion 

(19.4%). However, the proportion of 

the province’s adults with an education attainment above a bachelor's degree continues to increase and stands at 10.3% 

in 2014 compared to 9.1% at the national level.  

 

Employment Rate 

 

Those with a higher level of education are more likely to be employed in Nova Scotia.  In 2014, 82.0% of Nova Scotians 

aged 25-64 with a university degree and 76.3% of those with a college diploma were employed. On the other hand, 70% 

of those with a high-school diploma and only 50.3% of those without a high school diploma were employed. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0004, Accessed April, 2015.  

Source: Statistics Canada, Labour Force Survey, CANSIM table 282-0004, Accessed May, 2014 



 

www.careers.novascotia.ca      Department of Labour and Advanced Education 

Labour Market Statistics | 2014   
P a g e      24 

Unemployment Rate 

The unemployment rate typically 

varies across levels of educational 

attainment with lower rates for 

those with higher levels of 

education. This trend in 

unemployment rates by educational 

attainment is observed at both 

national and provincial 

levels. Generally, unemployment 

rates are lower at the national level 

compared to Nova Scotia. However, 

Nova Scotia’s unemployment rates 

are lower than Canada’s for those with a bachelor’s degree or a degree above bachelor’s level. Unemployment seems to 

be more severe for those with lower levels of education in Nova Scotia than it is in Canada. In Nova Scotia, those with high 

school as the highest educational attainment had an unemployment rate (8.1%) that was almost double those who had a 

bachelor’s degree (4.5%) whereas at the national level the difference is less pronounced.  Nova Scotia’s population with 

less than high school had an unemployment rate (16.4%) that was 3.6 times higher than that of those with a bachelor's 

degree. Nationally, the unemployment rate (10.2%) of those with less than a high school education was only 2.2 times 

higher.  

Income 

Nova Scotia’s employment income data 

shows that, on average, individuals with 

higher levels of education have higher 

annual employment incomes. The 

median income for those with a 

postsecondary educational attainment 

below bachelor level was $6,519 higher 

than those with a high school graduation 

and $10,904 higher than those with less 

than high school. The differences were even greater when compared to those with a university bachelor’s degree and 

above.  The median income for those with a university bachelor’s degree and above was $27,046 higher than those with 

a high school graduation and $31,431 higher than those with less than a high school education. 

Source: Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0004, Accessed April, 2015.  

Source: Statistics Canada, 2011 National Household Survey (NHS) 
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Labour Productivity 

Labour productivity measures the amount of goods and services produced by one hour of labor; it measures how 

efficiently goods and services are produced. Labour productivity is driven by several factors such as: human capital, 

investment, innovation, business and policy environment as well as other global forces. The burden to improving 

productivity falls on not just governments, but on individual firms and their management.  

Provincial Comparison 

Nova Scotia continued to have the second 

lowest labour productivity among the ten 

provinces in 2013. Labour productivity in 

Nova Scotia was lower than the national level 

in all industries.  Labour productivity is 

calculated by dividing the real value added by 

the estimated number of hours worked. 

Therefore, provinces such as Alberta, 

Saskatchewan, and Newfoundland and Labrador that have high value-added as a result of being resource and/or capital 

intensive tend to have high levels of labour productivity and drive up the national average. 

Growth 

Due to resource and capital 

intensity differences among 

provinces, it is also important to 

look at productivity growth rates. 

The chart below shows that 

Newfoundland and Labrador had 

the weakest productivity growth 

among the provinces in the 2011-

2013 period, even though it had the 

second-highest level of labour productivity in the country in 2013. Though Nova Scotia had labour productivity growth in 

the 2011-2013 period, labour productivity declined compared to the prior five years.  Nova Scotia was the only Atlantic 

province with labour productivity growth in the 2011-2013 period. The average annual growth in labour productivity was 

the sixth highest in the country at 0.4%. The provinces of Alberta, Saskatchewan, Manitoba, British Columbia and Quebec 

experienced faster growth than Nova Scotia. 

Source: Statistics Canada, Labour Productivity, CANSIM Table 383-0029, Accessed April, 2015 

Source: Statistics Canada, Labour Productivity, CANSIM Table 383-0029, Accessed April, 2015 
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Labour Market Outlook 

2015 Labour Market Forecast 

Slower growth in the population is 

resulting in slower labour force 

growth. The working age 

population is expected to increase 

slightly by 1,800 (+0.2%) in 2015 

from 2014. Consequently, the 

labour force is projected to show a 

slight increase of 300 (+ 0.1%) and 

employment is expected to grow by 2,500 (+0.6%) jobs. The expectation of a relatively stable labour force and modest 

employment gains suggests that the provincial unemployment rate will decrease from 9.0% in 2014 to 8.5% in 2015.  The 

labour force participation rate is not expected to change significantly from the current level and is projected at 62.7% in 

2015. 

Long-term Labour Market Forecast 

Net international migration has been offsetting 

declines associated with natural population 

change and net interprovincial movement. In 

2014, Nova Scotia started to exhibit signs of a 

tighter labour market with rising wage rates 

and job vacancy rates. Recent labour force 

reductions have limited the potential for 

employment growth, and the unemployment 

rate has remained stable near its long run 

average. In 2015 and 2016, the labour supply is expected to stabilize as migration to other provinces slows due to factors 

such as the vessel construction at the Halifax shipyard and an expected slowdown in investment among Western Canadian 

oil-producing provinces as prices sink and major projects move into production phases. This will aid modest employment 

growth as major projects require local labour.  

Over the next five years, Nova Scotia’s labour force is expected to peak in 2016 after which it is expected to decline due 

to demographic challenges (lower birth rates, aging population and net migration) facing the province. Consequentially, 

employment levels are also expected to decline resulting in a significant change in the role that labour plays in production 

in Nova Scotia.  

Source (actual): Statistics Canada, Labour Force Survey (LFS), CANSIM Table 282-0002, Accessed April, 2015 
Source (forecast): Nova Scotia Finance, Spring Budget, 2015  

Source: Nova Scotia Finance, Spring Budget, 2015 


