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Research, Information and Analysis on Nova Scotia’s labour market collected by LAE’s RAIA division. 

Labour Force Survey, April 2020: Impact of Covid-19 on Nova Scotia & Canada 

To curb the spread of the COVID-19, the Province of Nova Scotia introduced numerous travel restrictions, 
business closures and social distancing measures in March. A state of emergency was declared on 22nd 
March and is in effect till 17th May with the possibility of further extension. Measures to curb the viral 
spread have had profound impacts on Nova Scotia’s labour market. This issue of the Labour Market 
Information News  focuses on the employment losses and reduced work hours experienced in March & 
April and reports additional indicators from the May Labour Force Survey to capture the complex reality of 
labour market under the impact of COVID-19.  

Continuing employment losses in Nova Scotia1  

• Employment in April dropped by 50,600 (-11.3%) from March and by 75,400 (-16%) from February, 
which results in Nova Scotia facing the second biggest employment contraction among the 
Canadian provinces from February to April after Quebec (18.7%).  

• Nova Scotia faced an employment rate of 48.6% in April (-9.3 percentage points lower than 
February), the lowest monthly employment rate since 1986. 

• Unemployment rate rose to 12% (by 3 points from March and by 4.2 points from February) with 
14,200 more people, from February to April, who find themselves unemployed. 

• The majority of people who lost employment, however, chose not to look for work. As a result, 
labour participation further dropped by another 5 percentage points in April following a 2.6-point 
drop in March, resting at 55.2%. 

Youth employment were hit the most in Nova Scotia1  

• Youth employment (aged 15 to 24) dropped by 23.4% in April following the 17.7% drop in March, 
amounting to 25,300 job loss in youth from February to April. Youth employment rate experienced 
an unprecedented drop from 63% in February to 39.7% in April. 

Employment losses in both goods and service sector in Nova Scotia1 

• Wholesale and retail trade and accommodation and food services continued to experience drastic 
employment contraction (13,300 job losses & 11,300 job losses respectively in April). Since 
February, the employment in accommodation and food services has contracted by more than half 
(52.7%) and that in wholesale and retail trade has contracted by over a quarter (27.2%). 

• Substantial employment losses also started spread to construction and manufacturing in April. Each 
sector lost 4,700 jobs accounting for over 13% of each sector’s employment respectively compared 
to March. 

 

 
1 Source: Statistics Canada, Labour Force Survey, Table 14-10-0287-03 & Table 14-10-0355-02, Adjusted for Seasonality, Both 
Sexes, Ages 15+. 
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More people not working, but not unemployed either2     

• 54,400 Nova Scotians were employed but away all week (April 12-18), 45,800 higher than February.  

• 20,400 Nova Scotians were employed but were absent 50% or more, 7,500 higher than February. 

• 54,600 Nova Scotians have wanted work but were not working or looking for job (i.e., not in the 
labour force)—39,600 more people than February. 

Increase in average wages as lower-paid jobs disappear in Nova Scotia3 

• Compared with one year earlier, Nova Scotia’s average hourly wages rose 12.1% in April, mainly as 
a result of a 10.6% increase occurring from February to April.  This increase was attributable in part 
to larger employment declines in relatively low-paying industries, which has had the result of raising 
average wages. 

Continual increase in working from home in Canada4 

• Additional 3.3 million Canadians worked from home in April, who usually worked at a location other 
than home. It can be reasonably assumed that these workers changed their workplace in response 
to the COVID-19 economic shutdown.  

• The ability of working from home varied widely by industry in April, reflecting a number of factors 
including occupation-related requirements to come into close physical contact with others. 
Industries such as accommodation and food services, construction and wholesale and retail trade 
have a relatively low proportion of workers working from home and have also experienced some of 
the largest employment declines since February.  

Most of Canadians who were absent from work were not paid4  

• In Canada, about 60% of those who were absent for the entire week of April 12 were employees, 
while the remainder were self-employed. Among employees, about three in four were not paid for 
the week of April 12. Less than 1 in 10 self-employed workers who had an incorporated business 
received pay. 

Canadians fear future employment losses4 

• People who were employed but worked less than half of their usual hours are much more likely 
than people who worked most or all of their usual hours to express concern about their job 
security. 

• Core-aged workers (15.1%) were somewhat less likely to express concern compared with youth 
(19.8%) and older workers (19.0%). 

Summary of Nova Scotia’s labour market 

• From February to April, 122,400 Nova Scotians were affected by Covid-19 through either job loss or 

reduced hours, accounting for 26.7% of the employed population in February.  

• 187,700 Nova Scotian’s labour are underutilized in April, accounted for 37.4% of potential labour 

force. This is an increase of 107,700 people and 21.9 percentage points from February.5,6 

 
2 Source: Statistics Canada, Labour Force Survey, Supplementary Indicators used in April 2020 analysis, not seasonally adjusted. 
3 Source: Statistics Canada, Labour Force Survey, Table: 14-10-0063-01, not seasonally adjusted. 
4 Source: Statistics Canada, The Daily: Labour Force Survey, April 2020. 
5 Labour underutilization includes those who were unemployed with those who were not in the labour force but wanted a job 
and did not look for one; as well as those who remained employed but lost all or the majority of their usual work hours. 
6 The potential labour force includes people in the labour force (all employed and unemployed people), and people not in the 
labour force who wanted a job but didn’t search for reasons such as 'waiting for recall (to former job),' 'waiting for replies from 
employers,' 'believes no work available (in area, or suited to skills),' 'long-term future start,' and 'other.' 

https://www150.statcan.gc.ca/n1/daily-quotidien/200508/dq200508a-eng.htm
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Please note that the data below is not seasonally adjusted and therefore not comparable to seasonally adjusted 
Labour Force Survey data. 

 

 

 

E.g., someone did not work in March or April, wanted to work, 

and yet is not looking for work due to family care 

responsibilities caused by COVID-19. 

E.g., someone who were recently laid off from work and are 

not currently looking for jobs as many businesses shut down. 

E.g., someone who were laid off and are looking for jobs such 

as unemployed restaurant servers, hotel receptionists 

E.g., someone who had to reduce work hours by more than half 

because it is unsafe to work in the usual environment such as 

meeting clients or work in the office. 

E.g., employed manufacture worker who cannot work from home 

or at the usual work location due to factory shutdown. Employed  
-44,100 (compared to March) 

-69,100 (compared to Feb) 

 

Employed, away full-week during the week of 

April 12 for reasons likely related to COVID-19 

+45,800 (compared to Feb) 

Employed, absent 50% or more of usual hours 

during the week of April 12 for reasons related to 

COVID-19  

+7,500 (compared to Feb) 

Unemployed  
+9,800 (compared to Mar) 
+14,600 (compared to Feb) 

 

Not in the labour force  
+34,800 (compared to Mar) 
+55,600 (compared to Feb) 

 

People who wanted a job but did not search for 

reasons likely related to COVID-19, and who last 

worked in the previous or current month 

+25,500 (compared to Feb) 

 

People who wanted a job but did not search for 

reasons likely related to COVID-19, and who did 

not work in the previous or current month 

+14,300 (compared to Feb) 

 

The impact of Covid-19 on Nova Scotia’s Labour Market in April 

 

• From February to April, 122,400 Nova Scotians were affected by Covid-19 through either job 

loss or reduced hours, accounting for 26.7% of the employed population in February. 

• 187,700 Nova Scotian’s labour are underutilized in April, accounted for 37.4% of potential 

labour force. This is an increase of 107,700 people and 21.9 percentage points from February.  

Total Working-Age Population (aged 15+) in April 

814,800 


